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Quality and Safety 
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BLUE THOR AB MANAGEMENT SYSTEM PRINCIPLES

Blue Thor AB is a part of RNDV Holding, therefore ensuring quality and safety is at the 
core of our business:
A management infrastructure has been developed that oversees everything from 
environmental integrity and health and safety regulations. Every element is closely 
monitored and analyzed in order to identify possible routes for continuous improvement.



PAGE 4

HSE policy 

• Adopting a risk-based approach that 
takes into account external and internal 
context in a responsible manner;

• Seeking for continual improvements 
through definite and verifiable HSE targets;

• Focusing on preventing occupational 
injury and work-related illness;

• Learning from incidents by continually 
improving our work environment;

• Conducting surveys and taking measures 
with the aim of reducing the possibility of 
accidents to a minimum; 

• Training and skill development in health 
and work sectors; 

• Enabling and ensuring employee 
participation and inclusion in HSE activities. 

• Clear areas of responsibility and authority 
in relation to HSE amongst managers and 
employees.
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Sustainability/ Environmental 
responsibility
Our environmental policy has been created 
with two principles in mind: the 
minimization of negative environmental 
impact and the highest satisfaction of our 
customers. Our core tenets guide each 
project:

• Lead with the environment in focus
• Optimize each step of the project
• Prioritize environmentally certified 
projects
• Work towards environment and energy 
efficient solutions.
• Expand and invest with sustainability 
in mind. 

Our tenets have been created in order to 
become a leading company providing 
solutions in the construction and other sectors 
with minimal environmental impact. We define 
sustainability as our responsibility for the 
impact our decisions and activities have on 
society and the environment at large, 
therefore we aim for:

• Sustainable development and the welfare 
of society,
• Compliance to the current developments 
in legislation and ethics
• Assurance that sustainability permeates 
all aspects of our business

Responsible business

We acknowledge that our business has an effect on the welfare of society and the 
environment around us. We have taken the responsibility upon ourselves to ensure that our 
impact is as positive as possible. Additionally, we are working to promote sustainable 
development and social responsibility among everyone in our industry.
Our sustainability policy formulates the ethical requirements we have for ourselves and for 
our business partners. We uphold the principles of sustainability, honesty and integrity in all 
interactions between employees, stakeholders, and society at large.



Ensure of fair 
working conditions

We ensure working hours, wages, benefits and other essential 

elements of employment relationship that are in compliance 

with national and local laws and relevant international 

regulations.

We do not tolerate the exploitation of children, slavery, forced 

labor. All employees enjoy fair and equitable working conditions.

We ensure the free movement of workers, the opportunity to 

form statutory unions, collectives and other associations.

We ensure to not reimburse employees for personal political 

activity.

We do not tolerate any form of disrespectful behavior, bullying, 

discrimination, harassment, or unwanted sexual advances.

Parents and people with caring responsibilities have the right for 

suitable leave, flexible working arrangements and access to care 

services. 
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Personal growth 
and development 

We are open-minded to new ideas and opinions from all 
our employees. We constantly organize internal and 
external training and courses for our employees (on 
professional and general development topics). Continuous 
professional development is extremely important to us.
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Protection of 
personal data
Personal data can be your name, 
surname, telephone number, 
residential address, e-mail 
address and other identifying 
data. Data protection is how we 
ensure, that this data is 
collected, used, stored, deleted 
in accordance with applicable 
law. We protect the personal 
information of our employees 
and other stakeholders. Our 
confirmed process and 
procedures ensure that personal 
data is not retained for a longer 
time period than necessary to 
achieve the purpose for which it 
was obtained. We follow GDPR 
requirements and also train our 
people basic requirements of 
GDPR to minimize possibility of 
this data breach.

Confidentiality
We follow our internal procedure of 
Trade Secrets and Confidential 
Information. 
We undertake to protect confidential 
information and we ask our partners to 
do the same.
All our employees know that we do not 
ask for confidential information of their 
previous employers, but we ask them 
for a commitment not to disclose the 
information received in our company.

Dealing with 
Customers, 
Suppliers and 
Consumers 
We appreciate our partnerships with 
customers, suppliers, and consumers. 
We treat our partners in the same 
manner as we expect to be treated. We 
try to build a long-term relationship, so 
we are always looking for mutual 
compromise. Our aim is to gain 
competitive advantage by working with 
professionals, making our company 
and our partners collaborate.



"It is our core value to build trust 
with our stakeholders. We do this 
by behaving and doing things the 
right way. In return, we take pride 
in company we work for. "


